St. Mary’s Episcopal Primary School

Policy on Multiculturalism and Anti-Racism

Introduction

The Race Relations [Amendment] Act 2000 places a duty on Local Authorities to:

· Eliminate unlawful discrimination

· Promote equality of opportunity

· Promote good relations between people of different racial groups.

Stirling Council have set out their commitment to the above in (A Good Practice Guide to Promoting Racial Harmony)
At St. Mary’s our ethos is one of inclusion and included in our school aims we undertake to:

· Create an ethos where everyone is welcomed, treated fairly and with respect.

· Welcome individuality and diversity whilst ensuring that we promote equality of opportunity.

Background

St. Mary’s Episcopal Primary recognises that Scotland is part of a diverse multicultural society.  Scotland also has a rich heritage of emigration and as such has contributed to the multicultural nature of the world in which we live.  As a result, it is felt that the school curriculum should address Multiculturalism and Racism to ensure that pupil awareness around these issues is raised.

Aims & Values

To ensure that these aims are successful and to ensure the elimination of unlawful discrimination of minority groups, (this includes both visible minorities and other minority groups such as Gypsies and Travellers) staff at St. Mary’s Episcopal Primary are committed to providing a curriculum which:
· Ensures our children have an understanding of the diversity within society.

· Promotes awareness of multiculturalism in learners and staff by providing racial equality education.
· Opposes racism, racial attitudes and behaviours and taking action against them.

· Ensures children understand their individual responsibility within multicultural and racist issues.

· Includes parents, carers and the wider community in tackling racial discrimination.
Roles and Responsibilities
Everyone in the school community has a responsibility to help eliminate and tackle anti-racist attitudes and behaviour and to promote racial harmony.  These responsibilities are set out below:

Headteacher

The Headteacher is responsible for:

· Ensuring the Multiculturalism and Racism policy is readily available to staff, pupils and the parent body 
· Ensuring this policy and its procedures are followed

· Producing regular information for staff about the policy and how it is working and providing training, if necessary.

· Ensuring all staff know their responsibilities in relation to racial issues

· Taking appropriate action in cases of racial harassment and racial discrimination.

· Ensuring that the school curriculum provides opportunities to learn about different cultures, religions and issues surrounding racism.

· Tracking attainment levels to ensure children from all ethnic backgrounds are achieving their potential.
Teaching and non-teaching staff

All members of the school staff are responsible for:

· Ensuring that they are aware of this policy and follow its procedures.

· Making appropriate use of resources.

· Using RME and PSD opportunities to promote positive attitudes among the pupils

· Reporting any racist incidents, among any members of the school community, to the Headteacher.

Pupil Council

Elected members to the Pupil Council should:

· Communicate with the Headteacher regarding any issues or incidents relating to racism.

· Communicate with class groups at Circle Time.

Parents’ Forum
All parents should:
· Be aware of and support this school Policy
Key Areas in Promoting Awareness of Multiculturalism and Anti-Racism

The key areas are based on the Performance Indicators and Key Areas within “How Good is our School” (HMIE, 2002)

Curriculum

· Awareness of Multiculturalism and Racism is integrated into the curriculum and opportunities are provided for all pupils to explore issues of race equality and develop the skills required to challenge racism.
· The curriculum reflects and promotes ethnic, cultural and religious diversity.
· St. Mary’s Episcopal Primary promotes an inclusive curriculum, which aspires to reflect the multicultural nature of the society in which we live.
· Curriculum planning takes account of the ethnicity, background and language needs of all pupils.
· The school monitors and evaluates its effectiveness in providing an appropriate curriculum for all pupils.
Attainment

· The school is inclusive and committed to tackling differences in the attainment and progress of ethnic groups.

· Appropriate targets will be set for all pupils with needs which have been identified and addressed.

· The school values the achievements and progress of all pupils.

· All pupils within appropriate age ranges have equal access to extra-curricular activities.

· All pupils are offered the support and guidance they need.

· Staff challenge racism and stereotyping and promote racial equality in education.

Learning and Teaching

· The school takes active steps to ensure that resources in all areas of the curriculum reflect diversity. (See appendices 1 and 2 for examples of Health and R.M.E. programmes of study)
· All parents are regularly informed of their children’s progress.

· Staff, parents and pupils are supported in understanding the purpose and processes of anti-racist education in the school.

· Pupils and parents are given the opportunity to feedback to the school on the content and delivery of the curriculum.

· Staff will assess the impact of race equality education on pupils.

Support for Pupils

· The school operates a policy and set of procedures for dealing with racist incidents in accordance with the guidelines set out in Stirling Councils “A Good Practice Guide to Promoting Racial Harmony”.
· Staff, pupils and parents are informed of the school’s procedures for dealing with racist incidents and bullying and are encouraged to report all such incidents to an appropriate member of staff.

· Support is offered to pupils who are the victims of racial abuse or harassment.

· Racist incidents are treated very seriously in the school and parents are asked to support the school in challenging racist views and racist behaviour where it arises.

· A record is kept of racist incidents within the school.

· The school recognises and values diversity including bilingualism, different religious beliefs and cultural backgrounds.

· The language and learning needs of ethnic minority pupils are identified and appropriate support provided.
· Parents are encouraged to provide the school with accurate information about their children including information about ethnicity, linguistic background and religious beliefs.

· This information is used in confidence under the Data Protection Act, to improve services and educational opportunities for all pupils.

· Assessment information gathered on pupils identifies gaps in attainment and structures are put in place to address gaps for pupils who are under-achieving, including pupils from different racial backgrounds.

· All pupils with Additional Support Needs are supported by the school to ensure that their needs are fully met.

· The school makes full use of external agencies and outside bodies to support pupils, provide educational programmes and to consult with about developing strategies.
Ethos

· The policy reflects the inclusive nature of the school and is linked to all other policies.
· Steps are taken to ensure that everyone associated with the school is kept informed about this policy and abides by it.

· St. Mary’s Episcopal Primary values all its pupils and takes steps to ensure that all minority ethnic pupils, parents and staff perceive themselves to be valued members of the school community.

· Pupils, parents and staff are given opportunities to review and comment on the policies, procedures and ethos of the school.

· The school’s procedures for managing behaviour and disciplining pupils are fair and applied equally to all pupils, irrespective of ethnicity.

· Parents are welcomed and respected in school and all parents are encouraged to participate as fully as possible.

· Interpreters and translated materials are available, as required, to assist parents for whom English is an additional language. 
· Equality and fairness is at the heart of all the work of the school.

Resources

· Resources are available in the school for learning and teaching purposes which reflect the multicultural nature of society and provide a global perspective, challenging racism and prejudice.

· As appropriate, the school will explore a broad range of media eg. Computer software, the Internet, audio and video tapes, films, songs, games etc, to support the maintenance and development of home/community language skills and cultural heritage.

· As appropriate, the school will seek to provide community languages and dual language texts in order to facilitate pupils’ access to the development of literacy in the first language.

· Staff are all made aware of their duties under the Multiculturalism and Racism Policy and are provided with training opportunities where appropriate.

· A member of the School Management Team has responsibility for overseeing the development and implementation of this policy.
Management, Leadership and Quality Assurance

· The school will monitor the impact of this and all other relevant policies on pupils, parents and staff from different ethnic groups.  In particular, the school will monitor the impact of policies on the attainment levels of pupils.

· The school will monitor pupils’ attendance for all groups and use the data to develop strategies to address poor attendance.

· The school will monitor exclusions for all pupils and use the data to ensure no group of pupils is being unfairly treated.

· Provision will be made for pupils to take time off for religious observance, through leave of absence and authorised absence.

· The school management team will consult with staff, parents and pupils about the implementation and impact of the Multiculturalism and Racism Policy and will take action to address any negative impact from school policies on pupils, staff and parents.

· Equalities issues will be addressed within the School Improvement Plan and appropriate resourced.

St. Mary’s Episcopal Primary School

Health Programme of Study - Overview

	CLASS
	August – October


	October – December


	January – March


	April – June

Health Week
	

	P1
	School/class Rules

Bullying/Friendship

Myself and Change

(Class Topic)
	Safety at home

(accidents, medicines etc)
	My Body

(body parts, exercise/healthy eating)
	Road Safety

Transition (Nursery)
	Whole School Health week

(June)

	P2/3 Yr 1
	School/class Rules

Bullying/Friendship

Inequality/Diversity


	Healthy Diet

(incl. Food Groups)
	Personal Hygiene
	Keeping Healthy

(prevention, sleep, teeth)
	

	P2/3 Yr 2
	School/class Rules

Bullying/Friendship

Choices
	Friendships
	Safety Outside

(road, water, sun)
	Healthy Living - Exercise
	

	P4/5 Yr 1
	School/class Rules

Bullying/Friendship

Attitudes in Society
	Shoe box Appeal

Global Citizenship
	Body Changes
	Healthy Choices

(incl. drugs)
	

	P4/5 Yr 2
	School/class Rules

Bullying/Friendship

Good Citizenship


	Body Awareness

(inc. personal Hygiene)
	Healthy Eating
	First Aid
	

	P6/7 Yr 1
	School/class Rules

Bullying/Friendship

Choices for Life
 (Peer Pressure)


	Safety Outside – revisited

(road, rail, electricity, fire)
	Puberty
	Smoking and Alcohol
	

	P6/7 Yr 2
	School/class Rules

Bullying/Friendship

Causes and Effects of Racism


	Relationships

(incl. Sexual health/responsibility)
	Health in Europe
	Drugs
	


St Mary’s Episcopal Primary School

R &ME Programme Overview

	
	Key Figures
	Celebrations and Festivals
	Sacred Places
	Belief, Moral Values and Attitudes
	OWR

	Year One


	Jesus Stories from the Bible.
	Christmas and Easter 

Harvest
	Churches in Dunblane
	Making Choices
	Stories from Islam

	Year Two


	New Testament Bible Stories
	Christmas and Easter

Harvest/ Food in Festivals
	Places of Worship Churches , Temples Mosques 
	Special Books
	Stories from the Sikh tradition

	Year Three


	Bible Stories. Rama & Sita
	Christmas and Easter

New Beginnings

Birth Ceremonies
	Worship in Song  poem and prayer
	Faith Communities
	Stories from the Jewish tradition

[Old Testament]

	Year Four


	Key Figures 1

[Their Lives]

Jesus.

Mohammed 
	Celebrating Milestones
	Places of Worship 2
	Choices

Road to Damascus.

 
	Christianity/ Hinduism

[ComparingKey Features]

	Year Five


	Key Figures in worship

Minister

Priest etc
	A Year of Festivals 

2/3 OWR
	Symbols in Religions 1
	A sense of Fairness
	Christianity/Judaism

	Year Six


	Key figures 2

(Their lives)
	Festivals of Light
	Places of Worship 3
	Talking Points Moral Decisions

(Racism/Equality)
	Christiantiy/Buddhism

	Year Seven


	Leaders in worship 2
	A Year of Festivals 

2/3 OWR
	Symbols in religions 2
	Talking Points Moral Decisions

(Worldview)
	Courage in different faiths


