St Mary’s Episcopal Primary School Dunblane

Child Protection Policy

All children have a right to grow up in a safe environment which nurtures them physically, emotionally and spiritually. Within our school we aim to foster and ethos which recognises and promotes these rights.

As a school community and in our child protection policy we aim to;

· Treat every child with respect and provide good adult role models

· Promote an ethos where pupils’ views are invited respected and valued.

· Provide opportunities for children to voice concerns and express difficult feelings.

· Ensure that every child’s dignity and rights are preserved at all times.

Issues about relationships, how children can keep themselves safe and how we can help and support each other are addressed in the curriculum through;

· Health Education

· Citizenship

· Personal and Social Education

· R&ME

· Environmental Studies

· Circle Time

All staff have a responsibility to be alert to any infringements of children’s rights or concerns about their welfare and to respond appropriately in line with school and local authority guidelines.

All staff should be familiar with Stirling Council’s Child Protection Guidelines contained in the Support for Children and Young People folder in the Resources room.

If a member of staff has a concern about the welfare of any pupil in the school.

· They should bring it to the attention of the Head Teacher.

· Details of any concerns should be written down, signed and dated.

· A written record should be kept in the child protection file.

· Any injuries or accidents occurring in school should be noted in the accident log book.

· The HT will seek the advice of the appropriate Social Work Manager.

If a child discloses information about abuse of any kind;

· Stay as calm as possible avoid expressing any emotion which may make the situation more difficult for the child.

· Allow the child to share information at their own pace.

· Make notes as soon as is practically possible. Note anything you say as well as what the young person says.

· Do not make promises that you can not keep. Information can not be kept in confidence where there is a risk to a child.

· The original notes are the most important and should be kept in their original form and  handed over to the Head Teacher.

Education staff are not responsible for investigating allegations of abuse. 

Information will be passed on to other agencies as appropriate in line with Stirling Council’s Policy and Procedures.

Should a parent express concern about the welfare of their own of other people’s children they should be encouraged to speak to the Head Teacher who will be able to offer support and advice. Staff should also pass on information as appropriate in these instances.

Where there is an allegation which involves a member of staff.

· Where allegation of abuse involves a member of staff other than the Head of Establishment, the referral should be made in normal way.  The head of establishment should consider in conjunction with authority personnel whether there is a need to remove the member of staff from access to children or to suspend the member of staff.

· Where an allegation involves the Head of Establishment, the member of staff making the referral should contact: Service Manager Access Services 01786 443253.

Annual Training will be given on the first day of each academic session.

All staff should also ensure that they are familiar with Stirling Council’s Child Protection Procedures. Appendix 4 and 5 which give advice on handling disclosure and safe practice for staff are enclosed.
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